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NORTH EAST THEATRE TRUST LTD

*Applicant Reference Number





APPLICATION FORM

Section 1

(Private and confidential)

Section 1 of the application form will be removed and the selection panel will shortlist from section 2 only. 
	Personal Information

	Post Title:


	Title:
	First Name:
	Last Name:

	Address:


	Address for reply (if different):


	Postcode:
	Postcode:

	  
	Daytime Telephone Number (if different):
May we with discretion telephone you there?

( Yes                          ( No

	Email Address:




	Personal Requirements

	Are there any adjustments that may be required to be made should you be invited for interview?  If so, please state here:



*Internal use only

	

	Do you have any criminal convictions?

· Yes

· No

	If yes, please give details

Date:
Nature of offence:

	If an offence is spent a candidate is not usually obliged to disclose any information about the office, in accordance with the Rehabilitation of Offenders Act 1974 (Live Theatre may seek exemption for certain posts).



	Eligibility 

	Please confirm you:

· are not prevented from acting as a trustee because you: have an unspent conviction for an offence involving dishonesty or deception 

· are currently declared bankrupt (or subject to bankruptcy restrictions or an interim order) 

· have an individual voluntary arrangement (IVA) to pay off debts with creditors 

· are disqualified from being a company director 

· are subject to an order made under section 429(2) of the Insolvency Act 1986 

· have previously been removed as a trustee by us, the Scottish charity regulator or the High Court due to misconduct or mismanagement 

· have been removed from management or control of anybody under section 34(5)(e) of the Charities and Trustee Investment (Scotland) Act 2005 (or earlier legislation) 

· are disqualified from being a trustee by an order of the Charity Commission under section 181A of the Charities Act 2011 
· Yes
· No



	Equality Monitoring


We would be grateful if you could complete the Equality Monitoring information. The information you have supplied will be kept confidentially and will only be used to provide an overall profile analysis of our organisation.

Please choose one option from each of the sections listed below and then tick or place an X in the appropriate box. 

	Post applied for:



	A. Your Age

· 0-19
· 20-34
· 35-49

	· 50-64
· 65+


	B.  Your Disability

The Equality Act 2010 protects disabled people. The DDA defines a person as disabled if they have a physical or mental impairment, which has a substantial and long term (i.e. has lasted or is expected to last at least 12 months) and has an adverse effect on the person’s ability to carry out normal day-to-day activities.

Do you consider yourself to have a disability according to the terms given in the DDA?

· Yes  

· No

If you have answered yes, please indicate the type of impairment which applies to you (by ticking next to it below).  People may experience more than one type of impairment, in which case tick all the types that apply. If your disability does not fit any of these types, please mark other.

· Physical impairment, such as difficulty using your arms or mobility issues which means using a wheelchair or crutches.

· Sensory impairment, such as being blind / having a serious visual impairment or being deaf / having a serious hearing impairment

· Mental health condition, such as depression or schizophrenia.

· Learning disability, (such as Down’s syndrome or dyslexia) or cognitive impairment (such as autism or head-injury).

· Long-standing illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy.

· Other, such as disfigurement (please specify if you wish).





	Equality Monitoring

	C. Your Ethnic Group



	Asian, Asian British, Asian English, Asian Scottish, or Asian Welsh

· Bangladeshi

· Chinese

· Indian
	· Pakistani

· Any other Asian background (please specify if you wish).



	Black, Black British, Black English, Black Scottish, or Black Welsh

· African

· Caribbean
	· Any other Black background (please specify if you wish).



	Other Ethnic Background

· Arab
	· Any other Ethnic background (please specify if you wish).

	White

· British

· English

· Irish
	· Welsh

· Any other White background (please specify if you wish).


	D. Your gender

· Male

· Female
	· Transgender

· Prefer not to say 


	E. Your religion or belief

· No religion

· Buddhist

· Christian

· Hindu

· Jewish

	· Muslim

· Sikh

· Any other religion or belief (please specify if you wish).

· Prefer not to say


	F. Your sexual orientation

· Bisexual

· Gay man/Homosexual

· Gay woman/Lesbian

	· Heterosexual/Straight

· Other (please specify if you wish).

· Prefer not to say



Section 2

Application Form
	Experience and Skills

	Explain how you meet the criteria and competencies for this role, as set out in the role specification.  Tell us about your competencies, knowledge, skills, experience, qualifications, membership and attributes and how you would apply these to the role.  We recognise the importance of non-work based experience, so include this as well.  This section should be no more than 2 pages long, in a minimum of 11-point font or neatly hand written.

	


Please attach an up to date CV of no more than 2 pages
	References

	


Please indicate two people who can provide references
	Name of Referee 1:
	Name of Referee 2:

	Address:

	Address:

	Telephone Number:
	Telephone Number:

	Email Address:
	Email Address:

	Occupation:
	Occupation:

	I give/do not give permission to take up my references prior to an offer being made (delete clearly as appropriate)
	I give/do not give permission to take up my references prior to an offer being made (delete clearly as appropriate):


	Please tell us how you heard about this vacancy.

	


	Data Protection Statement

	The information that you provide as part of your application will be used in the selection process and us will also be used in a confidential manner to help us monitor our recruitment process. 

All information about you will be securely held and access restricted to colleagues directly involved in dealing with the selection process.

We may check the information collected, with third parties or with other information held by us.  We may also use or pass to certain third parties information to prevent or detect crime, to protect public funds, or in other ways as permitted by law.
By signing and submitting this application form and the monitoring questionnaire you are consenting to the processing of your data, as described above, for the purposes of our Board member recruitment and selection process. 
Unless you are appointed as a Board member, your data will be kept for six months and then destroyed.




	Declaration

	I declare that the information I have given in this application is accurate and true. 

I understand that providing misleading or false information will disqualify me from appointment OR, if appointed, may result in my dismissal.
Signature:

Date:
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